Notes Regarding Insurance Issues ‘M ¥ ¥

1.National Health Insurance > & &5 %'

After you obtain the Alien Residence Certificate, you are required to carry
health insurance and apply for National Health Insurance IC Card. However, the
unemployed foreign spouse and children will not have health insurance until
four months later, as required by the laws. As to health insurance questions,
please check related information at the official website of National Health
Insurance Bureau: http://www.nhi.gov.tw/english/index.aspx or call TEL:
(07)323-3123.
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If you or your families want to apply for a NHI IC Card, please submit one
2-inch-long photo and clear copies of the Alien Residence Certificate to the Office
of Human Resources. If your original NHI IC Card is damaged or missing, an
additional handling fees of NT$200 is needed.
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Please note that your NHI premiums will be deducted from your salary in
advance. For example, when you receive your salary of August on
September 5, the deducted NHI premiums will include premiums of August
and September. In your salary of September, the NHI premiums of October
will be deducted in advance. Therefore, there will be no NHI premiums
deduction in your salary of last month when you leave our school.
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2.Group Insurance E# %'k

The University provides group insurance for all faculty and employees. The
coverage includes as follows.
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Classification
S5 Insurance benefit = mop F
Benefit ]|
Term Life All Eligible Employees *HF FRSNA D
- E XY EE NT$1,500,000 - NT$1,500,000 -
New o B 2 4y
Critical llness 3+ & All Eligible Employees I FTHRLANR 2
% B g ik B ® g [NT$300,000 - NT$300,000
Pe;sogaﬁl?guiegt All Eligible Employees PG FRSACER D
— Z_HP ® ot
e :ﬁ‘,ﬁ Ei ’ NT$1,200,000 - NT$1,200,000 -
All Eligible Employees_ P TR SRS
(a) Daily Room & Board NT$2,000(— )# p d@fe®  (# P)NT$2,000
(-)Fmriamxey (& -=)NT$60,000
(a) Hospital Services NT$60,000 |(— )* £+ %  (# =) NT$100,000
(a) Surgical Benefit NT$100,000 |(-)EFFZ A& %  (F p) NT$500
(a) In Hospital Doctor Visit ~ NT$500|(= ) iFe f * 4 ¥ (ff 2 ) NT$27000
New Hospital & (a) is subject to a maximum of 365 ()R EE VP F AT -
Surgical days per disability. (= )98 & fipa = ﬁit/‘ ,4} p3p ;3‘;
ar‘a}%‘zﬁr}@gﬁ (=)~ (=) EsS l‘f’l ﬁi"'%?’"
el AT (b) Daily Hosp. Income NT$2,000 |35 g — = fip2 gy s 5 4 14 365
(b) is subject to a maximum of 365 poioo
:jays pctiar dis:libility. X " P FRENE D
nsured employee can choose either [y P2 1 1% £ NT$2,000
benefit (a) or benefit (b), but not both.
All Eligible Employees
Bone fracture compensation NT$2,000
Medical
Reimbursement — |All Eligible Employees E i I Yl
= W E MG 3 INT$20,000/per disability NT$20,000 # = ¥ s B *Lif
F R F& N
. 01 TR l
All Eligible Employees = A CE S
Daily. Hospital I.ncome NT$2,000 | g5 fiF;D%;)ﬁ(;; p)  NT$2,000
Cancer Medical - + |Surgical Benefit NT$60,000 | g <o (% =) NT$60,000
TE EPK)& ¥ & % |Post-Hospitalization NT$2,000 | g ipaisg % (% p)NT$2,000
& Death Benefit NT$500,000 | s 5 NT$500,000
Clinical Visit Benefit NT$1,000 | g P& K (F P) NT$1,000
Cancer Treatment Benefit NT$2,000 R iok (50) NT$2,000
Surgery Indemnit
fﬂﬁi;ﬂjémé/WEmmmEmmeﬁ 2 FH AR
- v ?g "7 7 INT$1,000/per unit Afa s itk £ NT$1,000/+ ¥ i+

You may also choose to have your families insured at your expenses. Such
amount will be deducted from your monthly salary. Yet, you’'ll have to apply
for it within 1 month after you report for duty or you will have to wait until
every August. You may see the coverage and premiums below.
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Spouse fe i

Children &+ *

Parents < #

[ |Program 1 [ |Program 2 ] []
Term Life
- NT$1,500,000 NT$500,000
- ETWE %
New Critical lllness
NT$300,000 NT$100,000
ATE X AR R
Personal Accident
- - NT$1,200,000 NT$1,000,000
- E TP R E T ER
Medical Reimbursement
- E TP RG I ¥R NT$20,000 NT$20,000
%G
) . |(a) Daily Room & Board NT$2,000
New Hospital & Surgical _ _
(a) Hospital Services NT$60,000
(a) Surgical Benefit NT$100,000
(a) In Hospital Doctor Visit NT$500
(a) is subject to a maximum of 365 days per
disability. Y
Daily Hosp. | NT$2
BRI A g | ) o H1OSP. Income $2,000
(b) is subject to a maximum of 365 days per
disability.
Insured can choose either benefit (a) or
benefit (b), but not both.
Bone fracture compensation NT$2,000
Daily Hospital Income NT$2,000
Death Benefit NT$ 500,000
Cancer Medical Clinical Visit Benefit NT$1,000 v
- & TR F R e |Cancer Treatment Benefit NT$2,000
Surgical Benefit NT$60,000
Post-Hospitalization NT$2,000
Hospitalization Indemnity Daily Room &
Al p fEEH iRk Board NT$1,600
Monthly premiums ,
NT$254 NT$197 NT$145/ family | NT$260 each
TSR

Please kindly note that the medical insurance reimbursements only
cover medical expenses resulting from injuries related to accidents.
Only when you or your family members stay in the hospital or the
Emergency Room for more than 6 hours will the insurance company

indemnify the

medical expenses.
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If you want to claim for reimbursements, please fill out the application form
and attach the original of Certificate of Diagnosis and the receipts, and submit
them to the Office of Human Resources. You may enquire our Office at ext.
2049 or download the relevant forms from the website:
http://www.isu.edu.tw/interface/deptsitemap3.php?dept mno=108&dept id
=19
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http://www.isu.edu.tw/interface/deptsitemap3.php?dept mno=10&dept id
=19

.Accident Travel Insurance(For Project Faculty Only)
2T % g (T % R KH)

Accident Travel Insurance with insured sum of NT$30,000,000 and Accident
Injuries Insurance of NT$1,500,000 will be provided to all project faculty and
their families (excluding children) who have not obtained the NHI. The
insurance companies will indemnify the beneficiary once there is death,
disability or accident injuries. As required by the laws, there is no life
insurance but accident injuries insurance (NT$200,000) for children under 15
and the maximum insured amount for children above 15 is NT$2,000,000
only, but they also enjoy accident injuries insurance of NT$200,000.
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Project Faculty Children + 4| Children + *
» Spouse fe i
LYY 4 (Under 15) (Above 15)
Life/disability
4 NT$30,000,000 NT$30,000,000 NT$2,000,000
-‘3?5.
NT$1,500,000 NT$1,500,000 NT$200,000
, o FT o150 8 Ao 150 § FTo 208
Accident injuries ] ) ] )
T Subiject to the actual | Subject to the actual | Subject to the actual medical
RN e
oA medical expenses | medical expenses expenses
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Please kindly note that the medical insurance reimbursements only
cover medical expenses resulting from injuries related to accidents.
Other medical expenses resulting from diseases are excluded.
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If you want to claim for reimbursements, please fill out the application form
and attach the original of Certificate of Diagnosis and the receipts, and submit
them to the Office of Human Resources. You may enquire our Office at ext.
2049 or download the relevant forms from the website:
http://www.isu.edu.tw/interface/deptsitemap3.php?dept mno=10&dept id=19
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-Pension (433 4)

“According to the Regulations for Severance Entitlement Scheme for
Personnel Serving at Government Agencies and Schools under Contractual
Relationship, the monthly pension serving amount is equal to twelve percent
of the monthly remuneration paid to faculty members, and 6% of the amount
is allocated from his/her monthly remuneration (self-allocated fund), while
the other 6% is contributed by the University (university-allocated fund).
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A contract teacher will be granted the principal plus accrued interest of both
the self- and university-allocated fund when he/she leaves office at the
expiration of the contract period, resigns halfway through the contract period
under consent of the University, or is killed due to performing official duties,
illness or an accident during the contract period.
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On the other hand, a contract teacher will be granted only the principal plus
accrued interest of the self-allocated fund if he/she is dismissed due to a
violation of obligations stipulated in the faculty contract and relevant
regulations or resigns halfway through the contract period without consent of
the University.”
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